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ENGLISH VERSION

Instructions : (1) All questions are compulsory.

(2) Figures to the right indicate marks of the

question.

Explain the principles of Human Resources Management. 20
OR

Explain the definition, importance and scope of Human 20

Resources Management.

Explain the meaning of Human Resources Planning and 20

discuss the affecting factors of Human Resources Planning.
OR
(a) Explain the type of Human Resource Planning. 10

(b) Explain the objectives of Human Resource Planning. 10

Explain the importance and process of Job-analysis. 15
OR

(a) Explain the benefits of the function evaluation. 8

(b) Explain the features of ideal wage practices. 7

Explain the scientific selection process of personnel. 15
OR

(a) Write a short note on collective bargaining. 8

(b) Explain the provisions of personnel’s Health. 7
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